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THE WORK OF THE TRUST progressed very
positively during a year of change in our senior
management team. The Board is confident
that, with our new recruits, the roles continue
to be occupied by people with the expertise
and experience to further strengthen and
develop our work.
The finances of the Trust are complex and
raising general funds for on-going operations
is always a challenge. In 2017 general
fundraising was successful and we also raised
large sums towards new projects. However,
much of that money, including a very
generous £1 million donation, is restricted to
specific purposes and we continue to need the
support of members and others to maintain
core activity and plan for uncertainty.
We continued to work with others when
making the case for the protection and
management of wild land. The need to
see deer numbers reduced to ecologically
acceptable levels has been an issue for 30
years. We were therefore delighted when the
Cabinet Secretary in the Scottish Government
set up an independent review panel to
recommend changes to deer management. We
will have to wait another year for the report,
but after three decades of pressure - much
coming from the Trust - we are more confident
now that changes will be made.

We continued to keep our eye on the
impact of Brexit, although so much remains
uncertain. The UK government’s 25 Year
Environment Strategy gave us some positive
clues, but there may well be economic impacts
that have a negative influence on income.
Perhaps the best news of the year
was signing a three-year lease with the
Lake District National Park Authority
for Glenridding Common. We hope to
demonstrate that our principles, honed in
Scotland, can deliver real community, public
and land benefits within the new Lake District
World Heritage Site.
I am delighted to submit a very positive
annual report. The Trust remains in a strong
and influential position. For their contribution
to this, I want to thank John Finney, Jim
Gibson and David Maclehose who stood down
as Trustees in 2017.

AS THE NEW CHIEF EXECUTIVE it is a great
privilege to report that the Trust continues to
be an effective champion of wild places and
for everyone’s right to be able to enjoy the
experience of wildness.
In a world where development pressures are
universal we know that change is inevitable,
but we continued to challenge inappropriate
proposals that diminish the wild resources of
the landscape. In 2017 we provided evidence
at two local inquiries and prepared cases for
two others. We launched the ‘Keep It Wild’
campaign to further raise awareness of our
mission and will promote that message more
and more in time.
Strategic partnerships remained key to
our approach. The Heart of Scotland Forest
Partnership at Schiehallion saw us working
with partners to re-establish native woodland
at a significant scale. In NW Scotland we
employed an additional two staff as part
of the Coastal Communities programme,
working to ensure that conservation and
community benefit go hand in hand. On
Skye we continued with a major woodland
restoration scheme and repaired footpaths.
Timely and environmentally sensitive footpath
work on Suilven, in partnership with the Assynt
Foundation, was completed this year.
In 2017 the John Muir Award worked with
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over 1500 Award Providers creating 36,000
recipients. We were successful in sharing
the importance of conserving wild places
and encouraging others to carry forward the
message of the value of wildness.
All our work depends on the loyalty of
members and the support of donors. In 2017,
we began the huge task of preparing for the
new data protection regulations. These set
out the ways in which we must work with our
supporters to ensure that their communication
preferences are fully taken into account –
something we have always taken seriously.
We continued to meet with and talk to
policy makers and decision takers so that they
understood our aims. We are helped greatly
when others speak up for wild places too. I am
committed to ensuring that the Trust continues
to speak up for the experiences, things and
places that are important to all of us as we strive
to achieve our vision.
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